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IN THE UNITED STATES DISTRICT COURT 
FOR THE NORTHERN DISTRICT OF MISSISSIPPI 

 
 

MATTIE BRIGHT as Guardian 
And next of kin for her daughter, 
JANE DOE  
 

Plaintiff,    Hon. __________________  
 
    No.____________________ 
 

v.  
 
TUNICA COUNTY SCHOOL DISTRICT,  
BERNARD STEPHEN CHANDLER, Superintendent,  
in his Official and Individual Capacities;  
MILTON HARDRICT, Principal,  
in his Official and Individual Capacities;  
and STANLEY ELLIS, Assistant Superintendent  
and Title IX Coordinator,  
in his Official and Individual Capacities;  
and Brittany Brown, Teacher, in her  
Official and Individual Capacities 
 

Defendants.  
_______________________________________________/  
 
Stephanie N. Morris (MSB#101545)  
Thomas Morris, Sr. (MSB#3491) 
Morris & Associates 
900 S. Chrisman Avenue  
Cleveland, Mississippi 38732 
662/846/6691 
 

COMPLAINT AND JURY DEMAND 
This cause of action arises from Defendants’ deliberately indifferent response to a student-on-
student sexual assault on school premises and subsequent sex-based harassment. Defendants’ 

failure to promptly and appropriately investigate and respond to the assault subjected Plaintiff to 
further sexual harassment and a hostile environment, effectively denying her access to 

educational opportunities. This action alleges violations of Title IX and the denial of equal 
protection of the laws under the Fourteenth Amendment to the U.S. Constitution. 

 

Case: 3:15-cv-00149-NBB-JMV Doc #: 1 Filed: 08/28/15 1 of 16 PageID #: 1

3:15cv149-NBB-JMV



2 
 

Plaintiff, MATTIE BRIGHT, by and through her attorneys, MORRIS & 

ASSOCIATES, hereby files the following complaint against Defendants as captioned 

above.  

I. JURISDICTION AND VENUE 

1. This Court has subject matter jurisdiction over this case pursuant to 28 U.S.C. § 

1331, which gives district courts jurisdiction over all civil actions arising under the 

Constitution, laws, and treaties of the United States.  

2. This Court also has subject matter jurisdiction pursuant to 28 U.S.C. § 1343, 

which gives district courts original jurisdiction over (a) any civil action authorized by 

law to be brought by any person to redress the deprivation, under color of any State 

Law, statute, ordinance, regulation, custom or usage, of any right, privilege or 

immunity secured by the Constitution of the United States or by any Act of Congress 

providing for equal rights of citizens or of all persons within the jurisdiction of the 

United States; and (b) any civil action to recover damages or to secure equitable relief 

under any Act of Congress providing for the protection of the civil rights.  

3. Plaintiff brings this action to redress a hostile educational environment 

pursuant to Title IX of the Education Amendments of 1972, 20 U.S.C. § 1681(a), as more 

fully set forth herein.  

4. This is also an action to redress the deprivation of Plaintiff’s constitutional 

rights under the Fourteenth Amendment of the United States Constitution pursuant to 

42 U.S.C. § 1983.  

5. Venue is proper in this district pursuant to 28 U.S.C. § 1391(b), since all 

defendants reside or resided in this district and the events giving rise to the claims 

occurred in this district.  

II. THE PARTIES 

6. Plaintiff is the biological mother and court-appointed guardian of Jane Doe1.  

7. At all material times Plaintiff2 was a resident of the County of Tunica, State of 

Mississippi.  

                                                           
1
 “Jane Doe” is used to protect the identity of the minor child who is the subject of this litigation. 

 
2
 Hereinafter, “Jane Doe” will assume the role of “Plaintiff” throughout the complaint for referential purposes. 
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8. At the time of events complained of herein, Plaintiff was a student attending a 

high school within the Defendant TUNICA COUNTY SCHOOL DISTRICT (“the School 

District”).  

9. The Defendant School District is a public educational institution located in the 

County of Tunica, State of Mississippi.  

10. At all material times, Defendant BERNARD STEPHEN CHANDLER (“the 

Superintendent”), in his official and individual capacities, worked within the County of 

Tunica, State of Mississippi.  

11. During all material times, the Superintendent was an agent and/or employee 

of Defendant School District, acting or failing to act within the scope, course, and 

authority of his employment and his employer.  

12. At all material times, MILTON HARDRICT, (“the Principal”), in his official 

and individual capacities, worked within the County of Tunica, State of Mississippi.  

13. During all material times, the Principal was an agent and/or employee of 

Defendant School District, acting or failing to act within the scope, course, and authority 

of his employment and his employer.  

14. At all material times, Defendant Assistant Superintendent STANLEY ELLIS, 

(“the Title IX Coordinator”), in his official and individual capacities, worked within the 

County of Tunica, State of Mississippi.  

15. At all material times, the Title IX Coordinator was an agent and/or employee 

of Defendant School District, acting or failing to act within the scope, course, and 

authority of his employment and his employer.  

16. At all material times, Defendant Teacher BRITTANY BROWN, in her 

official and individual capacities, worked within the County of Tunica, State of 

Mississippi.  

17. At all material times, the Teacher was an agent and/or employee of 

Defendant School District, acting or failing to act within the scope, course, and authority 

of her employment and her employer. 

18. At all material times, Plaintiff’s three attackers were students attending the 

Defendant School District.  

 

Case: 3:15-cv-00149-NBB-JMV Doc #: 1 Filed: 08/28/15 3 of 16 PageID #: 3



4 
 

III. APPLICABLE LAW AND POLICY 

19.  Title IX of the Education Amendments of 1972 (“Title IX”), 20 U.S.C.  

§ 1681(a), states that  

No person in the United States shall, on the basis of sex, be excluded from 

participation in, be denied the benefit of, or be subjected to discrimination 

under any education program or activity receiving Federal financial 

assistance. . .  

20.  Title IX is implemented through the Code of Federal Regulations.  See 34 

C.F.R. Part 106.  

19. 34 C.F.R. § 106.8(b) provides:  

. . . A recipient shall adopt and publish grievance procedures providing 

for prompt and equitable resolution of student and employee complaints 

alleging any action which would be prohibited by this part.  

21.  In Gebser v. Lago Vista Independent School District, 524 U.S. 274 (1988), the 

United States Supreme Court recognized that a recipient of federal educational funds 

intentionally violates Title IX, and is subject to a private damages action, where the 

recipient is “deliberately indifferent” to known acts of teacher-student discrimination.  

22.  In Davis v. Monroe County Board. of Education, 526 U.S. 629 (1999), the 

United States Supreme Court extended the private damages action recognized in Gebser 

to cases where the harasser is a student, rather than a teacher.  

23.  Davis held that a complainant may prevail in a private Title IX damages 

action against a school district in cases of student-on-student harassment where the 

funding recipient is  

a) deliberately indifferent to sexual harassment of which the recipient has 

actual knowledge, and  

b) the harassment is so severe, pervasive, and objectively offensive that it 

can be said to deprive the victims of access to the educational 

opportunities or benefits provided by the school.  

Davis, 526 U.S. at 1669–76.  
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24.  The Fourteenth Amendment to the United States Constitution provides in 

pertinent part that no State shall “deny to any person within its jurisdiction the equal 

protection of the laws.” U.S. Const. amend. XIV, § 1.  

25.  At Miss. Code Ann. § 37-11-18), Mississippi law provides that “Any 

student in any school who possesses any controlled substance…or who commits a 

violent act on educational property as defined in  § 97-37-17…shall be subject to 

automatic expulsion for a calendar year by the superintendent or principal of the school 

in which the student is enrolled...”  

26.  The Tunica County School District’s Board of Education has also adopted 

anti-harassment policy. (Attached as Exhibit 1, see page 28 and 29).  That policy defines 

harassment to include “any pattern of gestures or written, electronic or verbal 

communications, or any physical act or any threatening communication, or any act 

reasonably perceived as being motivated by any actual or perceived differentiating 

characteristic that (a) places a student or school  employee in actual and reasonable fear 

of harm to his or her person or damage to his property, or (b) creates or is certain to 

create a hostile environment by substantially interfering with or impairing a student’s 

educational performance, opportunities or benefits.”  

IV. COMMON ALLEGATIONS 

27.  At all material times, the School District was receiving federal funding, as 

contemplated by Title IX, 20 U.S.C. § 1681, et seq.  

28.  The School District implemented and executed policies and customs in 

regard to the events that resulted in the deprivation of Plaintiff’s constitutional, 

statutory, and common-law rights.  

29.  The School District is responsible for ensuring that all its employees are 

properly trained and supervised to perform their jobs.  

30.  The School District is responsible for the acts and omissions of its 

employees.  

31.  At the time of the attack that gave rise to the events complained of herein, 

Plaintiff was a 15 year old Freshman at Rosa Fort High School receiving Special 

Education Services.  

32. On November 3, 2014, Plaintiff was a pupil in Brittany Brown’s classroom.   
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33. At approximately 1:00 p.m., a male student came to Brittany Brown’s 

classroom, and requested that she allow Plaintiff out of her classroom to accompany 

him to another area of the school. 

34. At no time, did said male student present Brittany Brown with a note or 

any other authorization from a school teacher or official to release Plaintiff from her 

classroom.   

35. Said male student then escorted Plaintiff to the computer lab. 

36. Once Plaintiff entered the computer lab she was violently and forcibly 

sexually assaulted by three male fellow students in said computer lab located off of an 

unmonitored hallway at Rosa Fort High School.  

37. Plaintiff immediately notified the principal of the assault.  

38.   The Principal interviewed Plaintiff, then called Plaintiff’s parents to the 

school.  

39. The Principal then instructed the custodial staff to go and clean the area in 

the computer lab where the sexual assault had occurred.   

40. After the computer lab had been cleaned, the principal called the Tunica 

County Sheriff’s Department and emergency medical services. 

41. The Tunica County Sheriff’s Department conducted an investigation and 

collected what was left of the evidence, and Plaintiff’s three attackers were taken into 

custody. 

42. Plaintiff was taken to a hospital where a “rape kit” was performed, and 

medical findings were consistent with rape. 

43. Approximately two school days after Plaintiff’s assault, all three attackers 

were back in school with Plaintiff, and one attacker continued to ride the same bus as 

Plaintiff for the following three months. 

44.   On December 10, 2014, the Tunica Youth Court authorized the transfer of 

all three attackers to the Tunica County Circuit Court to be treated as adults and await 

action of the grand jury.    

45.  School District officials never interviewed Plaintiff or her parents after the 

Tunica County Sheriff’s Department began its investigation.  
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46.  Despite their continuing duty to investigate and address the sexual 

assault, from that point forward School District officials conducted virtually no 

investigation of the assault on Plaintiff.  

47.  The Principal knew that the assault was continuing to hold the attention 

of the student body because students approached the Principal’s office reporting 

information about the assault and its aftermath.  

48.  Despite that knowledge, the Principal kept no notes of which students 

made reports, what they reported, and never tried to prove or disprove what the 

students were reporting.  

49.  The School District’s Title IX Coordinator knew of the attack but 

conducted no investigation at all.  

50.  For three months Plaintiff’s attackers continued to attend school with her 

and ride the bus with her after the sexual assault on Plaintiff.  

51.  Once the media exposed Plaintiff’s rape in late February of 2015, Plaintiff’s 

attackers were placed in alternative school, which is located on the same campus as 

Plaintiff’s high school.  

52.  Because Plaintiff had complained of the sexual assault on her, throughout 

the rest of the 2014 – 2015 school year Plaintiff’s attackers and friends verbally harassed 

and frightened Plaintiff as she moved in and out of classrooms, through hallways, and 

around the Rosa Fort High School campus, including in the gym, and athletic fields, 

both during and after school.  

53.  Examples of continuing sexual harassment and retaliation directed at 

Plaintiff by her attackers: repeatedly following Plaintiff closely in hallways and on 

campus calling her a slut, whore, liar.  

54.  Students noted that Plaintiff’s attackers appeared not to have been 

disciplined and concluded that Plaintiff was lying or exaggerating regarding the sexual 

assault.  

55.  Students began to sexually harass Plaintiff on the internet as well as in 

school.  

56.  Students posted vulgar, demeaning, derogatory and harassing messages 

to and about Plaintiff and her family on Facebook.  
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57.  The electronically transmitted harassment questioned Plaintiff’s integrity, 

her sexuality and sexual behavior, and her character for bringing the sexual violence to 

the attention of school officials.  

58.  Plaintiff’s mother reported the continuing harassment to officials at 

Plaintiff’s school on at least three separate occasions after Plaintiff’s rape.  

59.  The electronically transmitted messages caused Plaintiff to withdraw from 

other students and the academic environment.  

60.  The District had and continues to have in place a Board Policy regarding 

“Bullying or Harassing Behavior” (See policy handbook attached as Exhibit 1 at pages 

28 and 29).  

61.  As described above, harassment is defined as “any pattern of gestures or 

written, electronic or verbal communications, or any physical act or any threatening 

communication, or any act reasonably perceived as being motivated by any actual or 

perceived differentiating characteristic that (a) places a student or school  employee in 

actual and reasonable fear of harm to his or her person or damage to his property, or (b) 

creates or is certain to create a hostile environment by substantially interfering with or 

impairing a student’s educational performance, opportunities or benefits.”  

62.  Among other things, the policy specifies that electronically transmitted 

forms of harassment may also be subject to disciplinary measures whether it takes place 

on or off school property if it has a negative impact on the school environment.  

63.  On numerous occasions using telephone and personal meetings 

throughout the 2014-2015 school year following the attack, Plaintiff’s parents advised 

School District officials of the problems and hostility Plaintiff was confronting in school. 

They asked the Principal on multiple occasions throughout the 2014 – 2015 school year 

following the attack to make changes to ensure that the harassment of Plaintiff would 

stop, that she would have a safe educational environment, and that her education could 

continue without disruption.  

64.  School District officials, including Defendant Chandler, Defendant 

Hardrict, and Defendant Ellis made no changes to the educational environment to 

prevent future problems; the officials’ responsive action was limited to telling Plaintiff 

to document ongoing and future problems by reporting future incidents and making a 

note of any witnesses.  
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65.  Each time Plaintiff documented and reported ongoing problems to School 

District officials, the School District took no remedial measures, despite having notice 

that Plaintiff continued to experience sex-based harassment in school.  

66.  Expulsion of Plaintiff’s attackers or a change in their placement was 

mandated by Miss. Code Ann. § 37-11-18 on the basis of the assault alone and would 

have been consistent with internal school policy.  

67.  Plaintiff suffered sex-based harassment that was severe, pervasive, and 

objectively offensive.  

68.  The sex-based harassment deprived Plaintiff of access to the educational 

opportunities or benefits of the school.  

69.  School District officials, including Defendants Chandler, Hardrict, and 

Ellis, had the authority to take remedial action to correct the sex-based harassment.  

70.  The School District and its Defendants had actual knowledge of the sex-

based harassment.  

71.  The School District and its Defendants responded with deliberate 

indifference to the sex-based harassment.  

72.  Plaintiff found it difficult to concentrate in the classroom and frequently 

became tearful and anxious in class.  

73.  Plaintiff became too afraid to interact with other students after school, and 

refused to socialize outside of her home; instead Plaintiff retreated to the “safety” of her 

room at home.   

74.  Plaintiff required mental health counseling and was prescribed 

medication for depression and anxiety to cope with the stress of attending Rosa Fort 

High School.  

75.  Plaintiff’s grades dropped.  

76.  Plaintiff’s attackers returned to Rosa Fort High School for the 2015-2016 

school year with no change in their boundaries for Plaintiff’s protection. 

77. For the first two weeks of the 2015-2016 school year, Plaintiff shared 

classes with two of her attackers until Plaintiff’s mother requested the attackers be 

moved out of Plaintiff’s class.     
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78.  The School District’s response and its officials’ conduct was such that 

future reasonable students in Plaintiff’s circumstances would be chilled from reporting 

sexual harassment.  

79.  As a direct and proximate result of the harassing educational environment 

created by Defendants’ deliberately indifferent response to the sexual assault and 

subsequent harassment, as well as violations of her Fourteenth Amendment rights, 

Plaintiff has suffered and continues to suffer psychological damage, emotional distress, 

loss of standing in her community, and damage to her reputation, and her future 

relationships have been negatively affected.  

80.  Plaintiff has required ongoing counseling and elevated levels of 

medication to address her depression and anxiety caused by Defendants’ conduct and 

the resulting harassing educational environment.  

81.  Plaintiff has also been deprived of a normal childhood education due to 

Defendants’ conduct and the resulting educational environment.  

82.  Plaintiff has also been damaged by missed educational opportunities and 

her future earning capabilities have been damaged by Defendants’ conduct and the 

resulting hostile educational environment.  

 

COUNT I 
VIOLATION OF TITLE IX 

AS TO DEFENDANT TUNICA COUNTY SCHOOL DISTRICT 
(20 U.S.C. § 1681, et seq.) 

(The School’s Deliberate Indifference 
to Alleged Sexual Harassment) 

 
Paragraphs one through 82 are incorporated by reference as if stated in full herein.  

83.  The sex-based harassment articulated in the Plaintiffs’ General Allegations 

was so severe, pervasive, and objectively offensive that it deprived Plaintiff of access to 

educational opportunities or benefits provided by the school.  

84.  The Defendant School District created and/or subjected Plaintiff to a 

hostile educational environment in violation of Title IX of the Education Amendments 

of 1972, 20 U.S.C. § 1681(a) (“Title IX”), because  

a) Plaintiff was a member of a protected class;  
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b) she was subjected to sexual harassment in the form of a sexual assault by 

another student;  

c) she was subjected to harassment based on her sex; and  

d) she was subjected to a hostile educational environment created by the School 

District’s lack of policies and procedures and failure to properly investigate 

and/or address the sexual assault and subsequent harassment.  

85.  Defendant School District and its officials had actual knowledge of the 

sexual assault and the resulting harassment of Plaintiff created by its failure to 

investigate and discipline Plaintiff’s attacker in a timely manner and consistent with its 

own policy and federal and state law.  

86.  The Defendant School District’s failure to promptly and appropriately 

respond to the alleged sexual harassment, resulted in Plaintiff, on the basis of her sex, 

being excluded from participation in, being denied the benefits of, and being subjected 

to discrimination in the District’s education program in violation of Title IX.  

87.  Defendant School District failed to take immediate, effective remedial 

steps to resolve the complaints of sexual harassment and instead acted with deliberate 

indifference toward Plaintiff.  

88.  Defendant School District persisted in its actions and inaction even after it 

had actual knowledge of the harm suffered by Plaintiff.  

89.  Defendant School District engaged in a pattern and practice of behavior 

designed to discourage and dissuade students and parents of students who had been 

sexually assaulted from seeking prosecution and protection and from seeking to have 

sexual assaults from being fully investigated.  

90.  This policy and/or practice constituted disparate treatment of females and 

had a disparate impact on female students.  

91.  Plaintiff has suffered emotional distress and psychological damage to her 

character and standing in her community and will continue to suffer for the remainder 

of her natural life.  Plaintiff has further suffered from the harassment fostered as a direct 

and proximate result of Defendant School District’s deliberate indifference to her rights 

under Title IX.  
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COUNT II 
VIOLATION OF TITLE IX 

AS TO DEFENDANT TUNICA COUNTY SCHOOL DISTRICT 
(20 U.S.C. § 1681, et seq.) 

(Retaliation by Withholding Protections Otherwise Conferred by Title IX) 
 

Paragraphs one through 91 are incorporated by reference as if stated in full herein.  

92.  Immediately after Plaintiff advised the Principal of the sexual violent 

attack, he washed away evidence of Plaintiff’s attack by advising the custodial staff to 

clean the computer lab.  

93.  The Principal had previously reassured Plaintiff’s parents that he would 

investigate the attack.  

94.  The Principal and the other School District officials retaliated against 

Plaintiff by declining to investigate the attack or to otherwise comply with their 

responsibilities as mandated by Title IX.  

95.  Fellow students harassed Plaintiff for reporting her attack. Plaintiff’s 

parents reported this harassment to School officials, who declined to intervene to stop 

it.  

COUNT III 
1983 VIOLATION AS TO 

DEFENDANTS TUNICA COUNTY SCHOOL DISTRICT, 
CHANDLER, HARDRICT, ELLIS and BROWN 

(42 U.S.C. § 1983) 
 

Paragraphs one through 95 are hereby incorporated by reference as if set forth in full 

herein.  

96.  Under the Fourteenth Amendment, Plaintiff had the right as a public 

school student to personal security and bodily integrity and Equal Protection of Laws.  

97.  Defendants Chandler, Hardrict, Ellis and Brown were all state actors 

acting under the color of state law.  

98.  Defendants each subjected Plaintiff to violations of her right to personal 

security and bodily integrity and Equal Protection of Laws by: failing to investigate the 

attackers’ misconduct; failing to appropriately discipline the attackers; failing to 

adequately train and supervise Chandler, Hardrict, Ellis and Brownt; and manifesting 

Case: 3:15-cv-00149-NBB-JMV Doc #: 1 Filed: 08/28/15 12 of 16 PageID #: 12



13 
 

deliberate indifference to the sexual assault and ongoing harassment of Plaintiff by 

other students.  

99.  The School District has and/or had unconstitutional customs or policies of 

a) failing to investigate evidence of criminal and tortious misconduct against School 

District students in the nature of violations of their right to personal security and bodily 

integrity and b) failing to adequately train and supervise School District employees 

with regard to maintaining, preserving and protecting students from violations of their 

right to personal security, bodily integrity, and Equal Protection of the Laws.  

100.  On information and belief, the School District has followed these 

unconstitutional customs and policies not only with regard to Plaintiff but also with 

regard to criminal and tortious misconduct committed against other School District 

students.  

101.  The School District’s policies and/or practices constituted disparate 

treatment of females and had a disparate impact on female students.  

102.  Defendants Chandler, Hardrict and Ellis are or were at the time of events 

complained of within, policymakers for the purpose of implementing the School 

District’s unconstitutional policies or customs.  

103.  Plaintiff has suffered emotional distress and psychological damage, and 

her character and standing in her community have suffered from the harassment 

fostered as a direct and proximate result of Defendant School District’s deliberate 

indifference to her rights under the Fourteenth Amendment.  

 

COUNT IV 
MONELL LIABILITY FOR FAILURE TO TRAIN AND SUPERVISE 

AS TO RESPONSE TO SEXUAL ASSAULT 
AS TO DEFENDANT TUNICA COUNTY SCHOOL DISTRICT 

(42 U.S.C. § 1983) 
 

Paragraphs one through 103 are hereby incorporated by reference as if set forth in full 

herein.  

104.  Defendants Chandler, Hardrict, Ellis and Brown, were “state actors” 

working for Tunica County School District, a federally funded school system.  
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105.  Defendants Chandler, Hardrict, Ellis and Brown acted under “color of 

law” when refusing to respond to Plaintiff’s sexual assault on school premises.  

106.  Defendants Chandler, Hardrict, Ellis and Brown failed to preserve 

Plaintiff’s constitutional right to equal protection as guaranteed by the Fourteenth 

Amendment.  

107.  Under the Equal Protection Clause of the Fourteenth Amendment, 

Plaintiff had the right to equal access to an educational environment free from 

harassment and discrimination.  

108.  Defendants Chandler, Hardrict, Ellis and Brown should have known that 

their response to sexual assault allegations must comply with federal law, particularly 

as outlined in Title IX’s published and widely promulgated implementing regulations.  

109.  Defendants Chandler, Hardrict, Ellis and Brown each violated Plaintiff’s 

right to equal access by:  

a. Failing to take immediate and appropriate action to investigate or otherwise 

determine what occurred once informed of possible sexual violence;  

b. Failing to take prompt and effective steps to end the sexual violence, prevent 

its recurrence, and address its effects, whether or not the sexual violence is the 

subject of a criminal investigation;  

c. Failing to take steps to protect the Plaintiff as necessary, including interim 

steps taken prior to the final outcome of the investigation;  

d. Failing to provide a grievance procedure for students to file complaints of 

sexual discrimination, including complaints of sexual violence. The procedures 

must include an equal opportunity for both parties to present witnesses and 

other evidence and the same appeal rights;  

e. Failing to use a preponderance of the evidence standard to resolve complaints 

of sex discrimination in grievance procedures; and  

f. Failing to notify both parties of the outcome of the complaint.  

110.  Defendant Tunica County School District violated Plaintiff’s Fourteenth 

Amendment right to equal protection by failing to properly train and supervise its 

employees as to these mandated investigative requirements.  
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111.  These policies and/or practices constituted disparate treatment of females 

and had a disparate impact on female students.  

112.  Defendants’ actions and lack of actions were the proximate cause of 

Plaintiff’s emotional distress and psychological damage, and her character and standing 

in her community have suffered from the harassment fostered as a result of Defendant 

School District’s deliberate indifference to her right to equal protection under the 

Fourteenth Amendment.  

WHEREFORE, Plaintiff respectfully requests judgment in her favor and against 

Defendants Tunica County School District, Bernard Stephen Chandler, Milton Hardrict, 

Stanley Ellis and Brittany Brown, as follows:  

A. Compensatory damages for Plaintiff’s psychological and emotional distress 

and damages, loss of standing in her community, damage to her reputation, and 

her family’s unreimbursed out of pocket expenses incurred in response to these 

circumstances;  

B. Punitive damages;  

C. Injunctive relief requiring Defendant School District to take effective steps to 

prevent sex-based discrimination and harassment, including sexual assault, in its 

education programs; fully investigate conduct that may constitute sex-based 

harassment and /or sexual assault; appropriately respond to all conduct that 

may constitute sex-based harassment and /or sexual assault; and mitigate the 

effects of harassment and/or assault including by eliminating any hostile 

environment that may arise from or contribute to it.  

D. Statutory interest;  

E. Costs; and  

F. Reasonable attorney fees.  

JURY DEMAND 

Now Comes the Plaintiff, Jane Doe, by and through her attorneys, Morris & 

Associates, and demands a trial by jury.  

MORRIS & ASSOCIATES  

/s/ Stephanie N. Morris    
Stephanie N. Morris(MSB#101545) 
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Thomas Morris, Sr. (MSB#3491)  
Counsel for Plaintiff Jane Doe  
900 S. Chrisman Avenue 
Cleveland, MS 38732 
662/846/6691 

Dated: August 26, 2015  
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Letter from the Superintendent                       

 

 
 

Greetings Students: 

 

On behalf of our Board of Education and staff, we truly welcome you to the beginning of an 

exciting, new school year.   We are proud of our school district and the achievements that 

you all have made.  Truly, we are committed to educating global leaders.   

 

This handbook provides you with useful and very important information.  Please review the 

entire handbook with your parents and use it as a reference during the school year.   If you 

or your parents have any questions concerning the contents of this handbook, please contact 

your principal. 

 

We have high expectations for the 2014-2015 school year and challenge you to do your 

best.  I expect this school term to be an exceptional year and look forward to educating all 

of you.  Have a wonderful year! 

 

With Great Appreciation, 

 

Bernard Stephen Chandler 
 

Bernard Stephen Chandler  

Superintendent of Education 
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Core Values 

Safety 

Scholarship 

Collaboration  

Efficiency 

Transparency 

 

Core Beliefs 
1. Students are lifelong learners who deserve a globally competitive education 
2. Students and educators are valuable human resources who deserve high quality instructional leaders 
3. Educators are practitioners who deserve ongoing professional training 
4. Students, parents, and community members are stakeholders who deserve an exceptional public 

education system 
 

Mission 
Prepare every student for global leadership 

   

Vision  
Educating Global Leaders 

 

2014-2015 District SMART Goals 

 

1. The Tunica County School District graduation rate will increase 3 percentage points (3% total) annually. 

 

2. The Tunica School County District will maintain a fund balance at 25% of its operating budget annually. 

 

3. The rating of each school in the Tunica County School District will increase by at least 1 letter grade or 

each school will be rated at least a B annually. 

 

4. The Tunica County School District will increase a letter grade or be rated a B annually in the 

Mississippi Accountability System. 

 

5. The Tunica County School District will achieve greater than or equal to 65% average in all categories of 

the Mississippi Accountability System or have a 25% increase in each category from the previous year. 
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DISTRICT CALENDAR 

 

 

First Semester 2014 

August 4 Teachers’ First Day/Professional Development (No Students) 

August 5 Professional Development (No Students) 

August 6 Professional Development (No Students) 

August 7 Students’ First Day 

September 1 Labor Day Holiday 

October 10 Professional Development (No Students) 

October 13 Columbus Day/Fall Break 

October 7-9 1st Nine Weeks Exams 

November 24-28 Thanksgiving Break 

December 17-19 2nd Nine Weeks Exams 

December 19 Winter Break Begins (60% Day) 

December 22-31 Winter Break 

Second Semester 2015 

January 1 New Year’s Holiday 

January 2 Winter Break Continues 

January 5 Professional Development (No Students) 

January 6 Professional Development (No Students) 

January 7 Students Return 

January 19 Martin Luther King Holiday 

February 16 Professional Development (No Students) 

March 4-6 3rd Nine Weeks Exams 

March 9-13 Spring Break 

April 3 Good Friday Holiday 

April 6 Good Monday Holiday or Inclement Weather Make-Up Day 

May 20-22 4th Nine Weeks Exams 

May 25 Memorial Day Holiday 

May 27 Student’s Last Day (60% Day) 

May 29 Teachers’ Last Day 

June 2 GRADUATION 
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BOARD OF EDUCATION 

 

Mrs. Marilyn Young, Secretary  District 1 (662-541-5333) 

Mrs. Tomaka Henderson Cotton, President  District 2 (662-541-4031) 

Mr. Larry Braziel    District 3 (662-541-2256) 

Mrs. Delois Hardiman    District 4 (662-541-4179) 

Rev. Joe Anderson    District 5 (662-357-3780) 

 

Regular meetings of the Board of Education are held in Library/Media Center on the Rosa Fort High School 

Campus located at 1100 Rosa Fort Drive, Tunica, MS, on the second Wednesday of each month at 5:00 

p.m., unless otherwise announced. 
 

 

ADMINISTRATIVE STAFF 
 

Bernard Stephen Chandler   Superintendent of Education 

Eva O’Neil                          Principal - Tunica Elementary School 

Ashley Brown   Assistant Principal - Tunica Elementary School 

Natasha Bates                             Principal - Dundee Elementary School 

Troski Pettis    Assistant Principal - Dundee Elementary School 

Sherwonda Dunn   Principal - Robinsonville Elementary School  

Mechelle Martin   Assistant Principal – Robinsonville Elementary School  

Glen Newson    Principal – Tunica Middle School 

Willie Bolden   Assistant Principal – Tunica Middle School 

Sherry McKinney    Assistant Principal – Tunica Middle School 

Derrick Dace   Principal - Rosa Fort High School 

Shirley Cathey   Assistant Principal – Rosa Fort High School  

Milton Hardrict   Assistant Principal – Rosa Fort High School 

Dianne Daley                Director – David Williams, Jr. Career and 

     Technical Center  

Angela Ellington   Alternative School Director  

Jamieka Harris                          Special Services Program Coordinator 

Dr. Stanley Ellis                           Federal Programs Coordinator 

Donna Smith    Curriculum & Assessment Coordinator 

Eric Brown    Technology Coordinator 

Yulanda Austin   Business Manager 

Jeffrey Taylor   Assistant Business Manager 

Cortney Dunn   Payroll Manager 

Katrina Porter   Account Payables Manager 

Odessa Gibbs    Fixed Asset Manager 

Robin Jones    Personnel Director 

Aurora Buck    Superintendent Secretary  

Veronica Crawford   Receptionist 

Mark Carpenter   Food Service Director 

Ricky Herring     Director of Transportation 

Patrick Alexander   Director of Maintenance 
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DISTRICT CONTACT INFORMATION 
 

Tunica County School District 

Office of Superintendent 

P. O. Box 758 

Tunica, MS 38676 

www.tunicak12.org 

Phone: (662) 363-2811 

Fax: (662) 363-3061 

 

Dundee Elementary School    Tunica Middle School 

12910 Old Hwy 61 S     2486 Hwy 61 

Dundee, MS 38626     P. O. Box 967   

Phone: 662-363-1810     Tunica, MS 38676  

Fax: 662-363-1695     Phone: 662-363-4224  

        Fax: 662-357-1058 

     

Robinsonville Elementary School    Rosa Fort High School  

7743 Old Hwy 61 N     1100 Rosa Fort Drive 

Robinsonville, MS 38644    P. O. Box 997 

Phone: 662-357-1077     Tunica, MS 38676 

Fax: 662-357-1087     Phone: 662-363-1343 

        Fax: 662-363-4222 

 

Tunica Elementary School    Career Technical Center 

690 School Street     2400 Hwy 61 

P. O. Box 1289      P. O. Box 2618 

Tunica, MS 38676     Tunica, MS 38676 

Phone: 662-363-1442     Phone:  662-363-2051 

Fax:  662-363-4221     Fax: 662-363-2052 

 

Department of Curriculum & Assessment  Alternative School 

690 School Street (Rear); P. O. Box 758  1100 Rosa Fort Drive 

Tunica, MS 38676     Tunica, MS 38676 

Phone:  662-363-5988     Phone: 662-363-2444   

Fax: 662-357-1068     Fax: 662-363-2444    

 

Janitorial & Maintenance Department  Transportation Department 

1100 Rosa Fort Drive     6129 Fox Island 

P. O. Box 758      P. O. Box 758 

Tunica, MS 38676     Tunica, MS 38676 

Phone: 662-363-4220     Phone:  662-363-2812 

Fax:  662-363-2966     Fax: 662-363-1749 

   

Parent Center 

Located on Tunica Elementary School Campus 

Phone:  662-363-5057 

FOOD SERVICE CONTACT INFORMATION 
 

Case: 3:15-cv-00149-NBB-JMV Doc #: 1-1 Filed: 08/28/15 7 of 42 PageID #: 23



8 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Case: 3:15-cv-00149-NBB-JMV Doc #: 1-1 Filed: 08/28/15 8 of 42 PageID #: 24



9 

 

Board Policy JBD: Attendance, Tardiness, and Excuses 
 
Instructional Day  
HB 1530 is an act to amend section 37-13-91, Mississippi code of 1972, to provide that a compulsory-
school-age child who is absent more than 37% of the instructional day must be considered absent the 
entire day. Therefore, for the purposes of determining and reporting attendance, a pupil must be present 
for at least sixty-three percent (63%) of the instructional day to be considered present the entire school 
day.  
 
The instructional day is therefore defined as a school day in which both teachers and pupils are in regular 
attendance for scheduled classroom instruction for not less than sixty-three percent (63%) of the required 
instructional time, as fixed by the local school board for each school in the school district. The school 
board will review and approve the instructional time for each school in the school district annually prior to 
the beginning of the school year.  
 
Each of the following shall constitute an excused absence:  
1. Illness or injury which prevents the student from being physically able to attend school.  
2. When isolation is ordered by the county health officer, the State Board of Health, or an appropriate 
school official.  
3. Death or serious illness of a member of the immediate family, which includes grandparents, parents, 
brothers, sisters, stepbrothers, and stepsisters. The absences must be approved by the principal or 
his/her designee.  
4. A medical or dental appointment documented with the proper excuse from the attending 
physician/dentist upon return to school.  
5. Attendance at the proceedings of a court or an administrative tribunal if the student is a party to the 
action or under subpoena as a witness.  
6. Observance of a religious event, with prior approval of the principal or his/her designee. (Approval 
should not be withheld unless, in the professional judgment of the principal or his/her designee, the 
extent of absence would adversely affect the student’s education.)  
7. Attendance at an authorized school activity with the prior approval of the principal or his/her designee.  
8. Participation in a valid educational opportunity, such as travel including vacations or other family travel, 
with prior approval of the principal or his/her designee. 
9. An absence may be excused when it is demonstrated to the satisfaction of the principal or his/her 
designee, that conditions are sufficient to warrant the child’s non-attendance. However, no absences shall 
be excused by the principal or his/her designee, when any student suspensions or expulsions circumvent 
the intent and spirit of the compulsory attendance law.  
 
Elementary School Students (K-5)  
• Ten (10) absences may be excused by a note from a parent/guardian.  
• Any additional absence after the ten (10) excused by a parent/guardian note must be excused by a 
note from a doctor or other documentation excusing said absence.  
• Any documentation being given for excuse of absence(s) must be submitted to the principal or his/her 
designee within three (3) school days of returning to school, unless granted an exception by the principal 
for extenuating circumstances.  
• When a student has exceeded five (5) unexcused absences, the Tunica County Attendance Officer shall 
be notified in writing within two (2) days by the school principal or his/her designee.  
 
Middle School Students (6-8)  
• Seven (7) absences may be excused by a note from a parent/guardian.  
• Any additional absence after the seven (7) excused by a parent/guardian note must be excused by a 
note from a doctor or other documentation excusing said absence.  
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• Any documentation being given for excuse of absence(s) must be submitted to the principal or his/her 
designee within three (3) school days of returning to school, unless granted an exception by the principal 
for extenuating circumstances.  
• When a student has exceeded five (5) unexcused absences, the Tunica County Attendance Officer shall 
be notified in writing within two (2) days by the school principal or his/her designee.  
 
High School Students (9-12)  
• Five (5) absences may be excused by a note from a parent/guardian.  
• Any additional absence after the five (5) excused by a parent/guardian note must be excused by a note 
from a doctor or other documentation excusing said absence.  
• Any documentation being given for excuse of absence(s) must be submitted to the principal or his/her 
designee within three (3) school days of returning to school, unless granted an exception by the principal 
for extenuating circumstances.  
• When a student has exceeded five (5) unexcused absences, the Tunica County Attendance Officer shall 
be notified in writing within two (2) days by the school principal or his/her designee. 
 
Make-up Work Policy  
When a student is absent from school (excused or unexcused), the number of days allowed to complete 
any required make-up work is commensurate with the number of days missed to a maximum of five (5) 
days.  
For example, if a student is absent from school for one (1) day, the student has one (1) day to complete 
the required make-up assignments. If the student is absent for five (5) days, he/she will have five (5) 
days to complete his/her make-up work. If the student is absent for twelve (12) days, the student has 
five (5) days to complete the missed work.  
 
The principal has the discretion to allow additional time or limit the number of required assignments in 
extreme situations. 
 
Proposed Addition JBD 
School Day Schedule 
School opens at 7:00 a.m. for breakfast and closes for students at 3:00 p.m. All teachers are required to 
arrive to school daily by 7:30 a.m. Instruction will begin at 8:00 a.m. All students must be off campus by 
3:30 p.m. unless they have written approval by the Principal to stay late under the supervision of a 
certified teacher, who has certified in writing that such “late time” is for a valid educational purpose. 
 
All students who arrive after 8:00 a.m. are considered tardy. All students are allowed three (3) tardies per 
nine weeks grading period. Any student found to be in violation of this section of the student code is 
subject to the following as noted:    
 
Tardies  (Elementary, Middle and High Schools) (including periods) 
After the third and subsequent tardies, the students are subject to the following:  
 
1. Written Warning to the student and parent contact 
2. 1 day in school suspension and parent conference- (Middle & High School)  
    Parent conference- (Elementary Schools)  
3. 1 day out of school suspension pending parent conference  
Parent is required to conference with the Principal before student can return to school. 
 
END OF THE SCHOOL DAY  
All students who are not under the direct supervision of a teacher/coach/sponsor must clear the building 
and campus immediately.  
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CHECKING IN/CHECKING OUT  
 
Checking In School  
 
Elementary (Pre-K-5):  
If a student arrives to school after the instructional day has begun, a parent/guardian must sign the 
student in at the front office so that an admission slip is acquired for entrance in class.  
 
Secondary (6-12): 
If a student is late getting to school, the student MUST report to the office to check in and get an 
admission slip. Students who arrive late will not be permitted to enter classes without an admission slip. 
 
Grades 6-8 

1. Upon arrival, students should go directly to the cafeteria for breakfast and then report to 
the Gym for morning announcements.   

2. After morning announcements, students should immediately report to your homeroom 
class. 

3. Middle school students are not allowed on any Elementary Campuses, the High School 
Campus nor the David Williams, Jr. Career and Technical Center without permission from 
the school office and/or principal. 

 
 
Grades 9-12 and Career & Technical  
 

1. Upon arrival, students should go directly to the cafeteria for breakfast.  The principal my 
designate another area for standby as deemed necessary.   

2. High School and Career & Technical Students are not allowed to be on the Elementary or 
Middle School campuses without permission from the school office and/or principal.   

 
Board Policy JBDA: Check Out Procedures 
Checking Out of School  
 
Checking out of school is done in the following manner:  
 

1. The student makes the parent/guardian aware of the time periods between classes in order to 
prevent instructional time interruptions.  
 

2. The parent/guardian reports to the school office and signs the checkout list and the student is 
then cleared to depart the campus. Students will not be released from school unless the 
parent/guardian signs the student out. To be checked out, a student must have on file 
in the Principal’s office documentation that identifies who is authorized to “check out” 
the child.  
 

Because time on task in the classroom is extremely important to the student’s success, checking out of 
school prior to the dismissal time is strongly discouraged. Doctor and dental appointments should be 
scheduled during non-school hours whenever possible. Students not following this procedure are subject 
to disciplinary action. 
 

Board Policy JGCAA: Exclusion from School:  
The law provides the school district with the power to exclude from school any student suffering 
from contagious or infectious diseases. Each staff member has the responsibility to observe students 
and notify the principal of any student suspected of having an infectious or contagious disease. 
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A student who is absent from school as a result of contagious or infectious diseases shall be 
excluded from attending school as indicated below: 

Disease   Exclusion From School  
Chicken Pox  Eight (8) days after eruption appears (until rash is dry) 
German Measles Four (4) days after onset of rash; clearance by physician 
Red Measles  Seven (7) to ten (10) days after onset of rash; clearance by 

physician 
Mumps   Nine (9) days after glands swell (until swelling has subsided) 
Scarlet Fever  One (1) day (with antibiotic treatment) 

Four (4) days (without treatment) 
Pediculosis (lice)  Until nits are gone 
Hepatitis  Clearance by physician 
Conjunctivitis (pinkeye) Until under proper treatment 
Impetigo  Until under proper treatment 
Ringworm  Until under proper treatment 
Scabies   Until under proper treatment 

NOTE: The principal may require a written note from the student’s family doctor or public health 
department for a student returning to school after having a communicable or infectious disease. 

 
 STUDENT MEDICAL CARE  

Board Policy JGCDA: Self Administration of Asthma and Anaphylaxis Medications 

Emergency standby prescription medication provided by parents/guardians will be administered to 
students with chronic asthma, diabetes, epilepsy, or violent allergy reactions and to students for 
hyperactivity, provided that all cases are approved by a school nurse before medication can be 
administered. All medications must be prescribed by a licensed physician. No medication will be 
administered for such illnesses as colds, coughs, viruses, etc. If the student is still taking medication 
for an illness, he/she should remain at home, or the parent may come to the school to give the 
medication. 

The preference of the Tunica County Schools is never to administer a prescription medication to a 
student; but we understand that at times there are emergencies that justify school personnel’s 
dispensing prescription drugs. 

When a doctor prescribes a medication, the parent must arrange with a doctor for the child to 
receive the medication at times other than during school hours. If the doctor states it is absolutely 
necessary for the medication to be administered during the hours the child is at school, the parent 
must adhere to this procedure: 

1. The parent must call the principal to discuss the situation regarding the medication needs 
of the child. 

2. The parent must bring the medication to the school in the original prescription bottle, 
which must be properly labeled as prescribed by law. Only prescription medicine, according to 
medication policy as written above, will be dispensed at school. A child may not bring 
medicine to school or take medicine home from school even if sent by the parent, 
unless it is self administered asthma medications.  

3. The written consent form must be signed by the parent and returned to the school nurse for 
approval before any medication will be dispensed to the child. 
Note: Medications must be kept in an area that prevents student access (preferably under 
lock and key or in vault) and all dispensing must be done by informed school personnel. 
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It is the responsibility of the student taking medication to keep up with his/her medication time.  

Dispensing of medication by school personnel shall be in accord with the following procedures: 
I. Initial Preparation 

A. All new requests for administration of medication or changes in the medication dosage must be in 
writing from a physician, certified by the parents(s), checked by the nurse and recorded on the 
documentation sheet before being dispensed by school personnel. 

B. The medicine container should also include the physician’s name and the amount to be taken, 
e.g. 1 tablet, 2tsp, 5 ml, 1 capsule, etc. 

C. School personnel dispense only those medications checked by the nurse. 
 
II.   Dispensing Medication 

A. Dispense one medication at a time. 
B. Ask student to give his or her name. 
C. Verify student’s name with the label on the bottle and on the medication sheet. 
D. Check medication name and dosage on the label and on the medication sheet. These should be 

identical. 
E. Observe student taking medication. 
F. Before replacing medication bottle, recheck student’s name, medication name, administration time 

and dosage. 
G. Document time and initials on the medication sheet immediately after dispensing. 

 
According to the Mississippi School Nurse Procedures and Standards of Care (2013), Injectables, 
Intravenous, Rectal, and Vaginal medications should be administered by a licensed nurse, unlicensed 
personnel may only give emergency injectables or rectal route medications such as: EPINEPHRINE for 
ANAPHYLAXIS, GLUCAGON FOR HYPOGLYCEMIA, AND DIASTAT FOR SEIZURES after being trained by the 
licensed nurse. 

 
In the case of self-administered asthma medications, the school district shall permit students to 
self-administer medication provided that the student’s parent or guardian has given written 
authorization for self- administration to the school. In addition, a written statement from the student’s 
health care practitioner, indicating that the student has asthma and has received instructions in self 
administration of asthma medications, must accompany the parental consent and shall be kept on 
file in the office of the school nurse or school administrator. The statement shall also contain the 
following information: 

 The name and purpose of the medications; 
 The prescribed dosage; 
 The time or times the medications are to be regularly administered and under what additional 

special circumstances the medications are prescribed. 
 

The parent or guardian of the student shall sign a statement acknowledging that the school shall 
incur no liability and the parent or guardian shall indemnify and hold harmless the school and its 
employees against any claims relating to the self-administration of asthma medications. This process 
shall be renewed each school year. 
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Board Policy IHA: Grading 
 

GENERAL PROVISIONS FOR GRADING  
Minimum Standards  
Students must demonstrate mastery of the content required for each grade/course.  
Content for grades PK-5 is determined by the Common Core State Standards for Language Arts and 
Mathematics and the Mississippi Content Frameworks for Science and Social Studies.  
 
Content for grades 6-12 is determined by Common Core State Standards for Language Arts and 
Mathematics and the Mississippi Content Frameworks for all remaining subjects.  
 
Monitoring Student Progress  
Each teacher has the responsibility of identifying pupils who are not making satisfactory progress toward 
the achievement of grade level or course objectives.  Teachers are encouraged to notify parents during 
each grading period if students do not meet minimum requirements. (Progress Reports will be sent at 
week four or week five of the nine-week period.)  Teachers are required by district policy to have a 
minimum of 21 grades for each student per nine (9) weeks grading period. Grades will consist of 
Homework, STAR assessments scheduled during that specific grading period, and classroom assignments.  
All grades taken must be posted to the electronic grade book weekly.  Students will receive the following 
grades according to STAR assessments:   
 

Advanced – 100 
Proficient – 85 

Basic – 75 
Minimal – 65 

 
The following guidelines apply to all subject areas:  
1. The Tunica County School District requires that the Common Core State Standards for Language Arts 
and Mathematics and the Mississippi Curriculum Frameworks for all other subject areas be included in the 
course scope and sequence. The district provides a curriculum manual for each teacher.  
2. Required lesson plans are developed and include all of the components outlined and approved by the 
school district. 

 
 
 
 
 
 
 
 
 
 
 
 

GRADING POLICY  
 
Pre-Kindergarten - Second Grade  
No student shall receive a grade lower than 65 in the gradebook. Grades will be a compilation of the 
following: Class Assignments (i.e. quizzes, tests, and nine weeks assessment) 60%, Early Literacy and/or 
STAR Reading/STAR Math 30%, and Homework 10%. 
 
 

Tunica County Schools Grading Scale 
A – 90 - 100  
B – 80 - 89  
C – 70 - 79  
D – 65 - 69  
F – 0 – 64 
 
Kindergarten, first grade and second grade students’ science and social 
studies skills are assessed within the reading standards.  
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Grades 3-8 
Grades will be a compilation of the following: Class Assignments (i.e. quizzes, tests, and nine weeks 
assessment) 60%, STAR Reading/STAR Math 30%, and Homework 10%. 
The semester grade is computed by averaging the two nine-week grades. The yearly grade is computed 
by averaging the two semester grades. Nine-week tests will be administered for the first and third nine 
weeks. Semester exams will be administered for the second and fourth nine weeks. The grading policy for 
students with disabilities with current Individualized Education Plans (IEPs) will be consistent with policy 
IHFA.  
 
Grades 9-12 

 
 
 
 
 
 
 
 
 
 

Grade Revisions  
In accordance with House Bill 696 and State Board Policy 403, Tunica County Schools will follow the 
following guidelines regarding the changing of student grades. Any change of grades, other than the final 
grade, shall be addressed with the teacher who issued the grade and the building level administrator. Any 
change of a final grade (as recorded on the cumulative folder or permanent record) shall be presented 
and approved by a panel consisting of, at a minimum, the teacher issuing the grade, the building level 
administrator, and a central office administrator.  
Written documentation (which includes the signatures of all panel members) of all actions must be 
included in the cumulative folder and available for review by the Mississippi Department of Education. Any 
changes or corrections must be made on the cumulative folder and permanent record as required by the 
Mississippi Cumulative Folders and Permanent Records Manual of Directions.  
 
Tunica County School District mandates that students in Pre-K through 2nd grade receive no less than a 65 
in the gradebook and grades 3-12 receive a minimum grade of no less than 50 on the report card. 

HONOR ROLL 

Students demonstrating high academic success will be recognized at the end of each grading period 
by the following honor rolls and the stated criteria: 

Principal’s List - Students must receive all A’s 

Honor Roll - Students must receive all A’s and B’s or All B’s 
 
PROGRESS REPORTS – GRADES K-12 
Each student’s progress will be evaluated in the middle of each nine-week grading period. The 
student will receive an interim report detailing his/her progress or lack thereof. Parents should 
review this interim report and, based on noted concerns, should make arrangements to have a 
conference with the teacher(s). Conferences will be conducted during the teacher’s planning period 
or after 3:30 p.m. in the counselor’s office. Parents wishing to arrange a conference will be 
assisted in doing so by the counselor and the school secretary. 
 

 

Grades will be a compilation of the following: Class Assignments (i.e. quizzes, tests, and 
nine weeks assessment) 60%, STAR Reading/STAR Math 30%, and Homework 10%. 
The semester grade is computed by averaging the two nine-week grades.  
 
No students in grades 3-12 can receive a grade lower than 50 in the gradebook.   
 
Pre-Advanced Placement courses will be weighted at 1.05.  
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Board Policy LB Abbreviated: Custodial/Non-Custodial Parents Rights 

The Tunica County Schools will be responsible for issuing report cards, progress reports, and other 
necessary reports only to the custodial parent (defined as the parent with whom the student resides 
during the school year). Copies of report cards will be given to non-custodial parents upon written 
request to the principal. 
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Board Policy IHF: Graduation Requirements  
 

STATE GRADUATION REQUIREMENTS  
Each student graduating from a secondary school in an accredited school district will have earned the 
required Carnegie units. Any student who completes the minimum graduation requirements as specified 
below and has achieved a passing score on each of the required high school exit examinations is eligible 
to receive a high school diploma. 
 
Students who entered 9th grade in 2008-2009 or later (anticipated graduation of 2012 or 
later) are required to earn 24 Carnegie units to meet Tunica County School District’s 
graduation requirements.  
Four (4) of these units must be in English; four (4) units in mathematics; four (4) units in science; four 
(4) units in social studies; one (1) unit in physical education(1/2) /health (1/2); one (1) unit in 
business and technology; one (1) unit in the arts and five (5) units in electives. 
 
TUNICA COUNTY GRADUATION REQUIREMENTS 
 
Students who entered 9th grade in 2012-2013 or later (anticipated graduation of 2016 or 
later) are required to earn 26 Carnegie units to meet Tunica County School District’s 
graduation requirements.  
Four (4) of these units must be in English; four (4) units in mathematics; four (4) units in science; four 
(4) units in social studies; one (1) unit in health and physical education ( physical education(1/2) 
/health (1/2); one (1) unit in business and technology; one (1) unit in the arts and seven (7) units in 
electives. 
 
Board Policy IDAC: District Programs Assessments 
Beginning with the 2013-2014 school term and thereafter, the following will be applicable in regards to 
ACT Testing: 

 Freshmen students are required to take ACT Explore 
 Sophomores students are required to take ACT Plan 
 Junior and Senior students are required to take the ACT 

It is mandatory for students to take the appropriate ACT assessment as indicated. 
 
State Testing 
In order to receive a high school diploma, all students must take and past the two required Subject Area 
Tests: Biology I & U.S. History from 1877 and Common Core Assessments:  Algebra I & English II  
 
Passage of the required Subject Area Test is a separate requirement towards graduation and 
SHALL NOT be the criteria for awarding Carnegie unit credit. 
 
AS OF THE 2007-2008 SCHOOL YEAR ALL SPECIAL EDUCATION STUDENTS ARE REQUIRED 
TO TAKE ALL SUBJECT AREA TESTS BEFORE GRADUATING. 
 
Board Policy IFG: Early Graduation  
Any high school student who completes the number of credits and other existing standards required by 
both the state and district prior to completing seven (7) semesters of high school may petition the 
Superintendent and Board of Education to graduate early. 
 
The Board of Education will permit early graduation under unusual and unique circumstances for students 
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who would benefit from early graduation.  Early graduates may participate in the regular spring 
commencement ceremony. However, they cannot be ranked with the graduating class nor be eligible to 
be Salutatorian or Valedictorian.   
 
 

SENIORS OF SCHOOL YEAR 2015-2016 and later 
(Entering ninth graders in 2012-2013) 

 
Beginning with the school year 2012-2013 and thereafter, all entering ninth graders (seniors of school 
year 2015-2016 and later) will be required to have a minimum of 26 Carnegie units as specified below, 
unless their parent/guardian requests to opt the student out of these requirements. Any student who is 
taken out of these requirements will be required to complete alternately approved graduation 
requirements. 
 

CURRICULUM AREA CARNEGIE 
UNITS 

REQUIRED SUBJECTS 

ENGLISH 
 

41 English II 

MATHEMATICS 
 

42 Algebra I 

SCIENCE 
 

43 Biology I 

SOCIAL STUDIES 
 

 
 

 
4 

1 World History 
1 U.S. History 
½ Geography 
½ U.S. Government 
½ Economics 
½ Mississippi Studies4 

HEALTH & PHYSICAL 
EDUCATION6  
 

15 ½ Comprehensive Health or ½   
Family and Individual Health 
and ½ Physical Education7 

BUSINESS & TECHNOLOGY 16 1 Computer Discovery or ½ 
Keyboarding and 
½ Computer Applications 

THE ARTS 
 

1 Any approved 500.000 course or 
completion of the 2-course 
sequence for Computer Graphics 
Technology I and II 

ELECTIVES 
 

7  
 

TOTAL UNITS REQUIRED 26  
 

PARTICIPATION IN GRADUATION CEREMONIES: In order to participate in district graduation 
ceremonies, ALL district and state requirements MUST be fulfilled. 
 
1  Compensatory Reading and Compensatory Writing may not be included in the four English courses 
required for graduation; however, these courses may be included in the 7 general electives required for 
graduation.  
 
2  Compensatory Mathematics and any developmental mathematics course may not be included in the 
four mathematics courses required for graduation; however, these courses may be included in the 7 
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general electives required for graduation. Students are prohibited from taking Pre-Algebra or any other 
lower level math after successfully completing Algebra I. One of the four required mathematics units may 
be in Drafting if the student completes the 2-course sequence for Drafting I & II.   Beginning school year 
2007-2008 for all entering eighth graders, at least two of the four required mathematics courses must be 
higher than Algebra I.  Effective with the eighth graders of 2008-2009, Pre-Algebra and Transition to  
 
Algebra may not be taken after a student completes Algebra I.  The allowable mathematics courses that 
can be taken which are higher than Algebra I are:  Geometry, Algebra II, Advanced Algebra, 
Trigonometry, Pre-Calculus, Calculus, AP Calculus AB, AP Calculus BC, Discrete Mathematics, Statistics, 
and AP Statistics.  Effective with the eighth graders of 2004-2005, Pre-Algebra, Transition to Algebra, and 
Algebra I, may be taken in the eighth grade for Carnegie unit credit.  Effective with the eighth graders of 
2008-2009, Geometry may be taken in the eighth grade for Carnegie unit credit. 
 
3  One unit may be in Introduction to Agriscience, Concepts of Agriscience, Science of Agricultural Plants, 
Science of Agricultural Animals, or Science of Agricultural Environment. Two units may be in the following 
courses if the student completes the 2-course sequence:  Agriscience I & II; Allied Health I & II; 
Aquaculture I & II; Forestry I & II; Horticulture I & II; Plastics and Polymer Science I & II; and 
Technology Applications I & II.  Two units may be earned by completing the AEST 3-course sequence: 
one unit in Concepts of Agriscience; one unit in Science of Agricultural Animals or Science of Agricultural 
Plants, or Science of Agricultural Environment; and one unit in Agribusiness and Entrepreneurship. 
Beginning school year 2008-2009 for all entering eight graders, one unit must be a lab-based physical 
science.  The allowable lab-based physical science courses are Physical Science, Chemistry I, Chemistry II, 
AP Chemistry, Physics I, Physics II, AP Physics B, AP Physics C – Electricity and Magnetism, and AP 
Physics C – Mechanics. 

4  The credit earned for a State/Local Government course in any other state by an out-of-state transfer 
student who enters after the sophomore year can stand in lieu of Mississippi Studies or Mississippi State 
and Local Government. If the transfer student took a State/Local Government course in a grade level that 
did not award Carnegie unit credit, then any other ½ unit social studies course may be accepted.  An out-
of-state student who transfers after the junior year may substitute any other ½ unit social studies course. 
 
5  Credit earned in Allied Health I/Health Science I may be accepted in lieu of Comprehensive Health or 
Family and Individual Health to meet the graduation requirement for ½ Carnegie unit in Health. 
 
6  Evidence of proficiency in Keyboarding and Computer Applications is accepted in lieu of the required 
courses if the student earns one unit in any of the courses listed in the Business and Technology 
Framework (academic and vocational). 
 
7  Carnegie units (up to one each school year) in physical education may be received from participation in 
interscholastic athletic activities, band, and ROTC if they meet the instructional requirements specified in 
the Fitness through Physical Education Framework.  Interscholastic athletic activities used for Carnegie 
unit credit must be sanctioned by the Mississippi High School Activities Association 
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Board Policy IHFAA: Graduation Options 

Tunica County School District Graduation Option Policy: Additional Assessments Options for 
Meeting End-of-Course Subject Area Test  Graduation Requirements   

 State Board Policy 3803, Assessments Required for Graduation, outlines the end-of-course subject area 
test graduation requirements.  State Board Policy 3804 provides approved options for students to meet 
these high school end-of-course subject area test graduation requirements through approved alternate 
measures. State Board Policy 3804 applies to past, current, and future Mississippi students. 

While it is possible that a student will meet one of the options below before taking the subject area test, 
this policy states that a student is eligible to use any of these options once he or she has failed to pass 
any required end-of-course subject area test two times.  Specifically, Tunica County School District 
students may meet the graduation requirement outlined in State Board Policy 3803 by attaining any one 
of the measures outlined below for each of the subject area tests listed.      

1.  Algebra I         
  a.  Obtain a score of 17 or higher on the Math subject sub-score of the ACT.         
  b.   Obtain an ASVAB AFQT score of 36 plus one of the following:     
      1) Earn a CPAS (Career Planning and Assessment System) score that meets  the   attainment 
level assigned by Federal Perkins requirements. 
            2) Earn an approved Industry Certification as specified in the Career Pathway’s  Assessment 
Blueprint and outlined in Appendix A-5 in the current edition of the  Mississippi Public School 
Accountability Standards. 
 
     c. Obtain the Silver Level on the ACT Work-Keys plus one of the following: 
 1) Earn a CPAS (Career Planning and Assessment System) score that meets  the  attainment 
level assigned by Federal Perkins requirements. 
             2) Earn an approved Industry Certification as specified in the Career Pathway’s  Assessment 
Blueprint and in Appendix A-5 in the current edition of the Mississippi  Public School Accountability 
Standards. 
 
2.  Biology I          
 a.    Obtain a score of 17 or higher on the Science subject sub-score of the ACT.    
  b.   Obtain an ASVAB AFQT score of 36 plus one of the following:       
              1) Earn a CPAS (Career Planning and Assessment System) score that meets   
 the attainment level assigned by Federal Perkins requirements. 
             2) Earn an approved Industry Certification as specified in the Career Pathway’s   
 Assessment  Blueprint and in Appendix A-5 in the current edition of the    
 Mississippi Public School Accountability Standards 
 
          c.    Obtain the Silver Level on the ACT Work-Keys plus one of the following:  
      
       1) Earn a CPAS (Career Planning and Assessment System) score that meets the       
  attainment level assigned by Federal Perkins requirements. 
            2) Earn an approved Industry Certification as specified in the Career Pathway’s  Assessment 
Blueprint and in Appendix A-5 in the current edition of the Mississippi  Public School  Accountability 
Standards. 
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3.  English II 
    a. Obtain a score of 17 or higher on the English subject sub-score of the ACT.  
  b. Obtain an ASVAB AFQT score of 36 plus one of the following:  
 
             1) Earn a CPAS (Career Planning and Assessment System) score that meets the  
  attainment level assigned by Federal Perkins requirements.   
        2) Earn an approved Industry Certification as specified in the Career Pathway’s   
 Assessment Blueprint and in Appendix A-5 in the current edition of the    
 Mississippi Public School Accountability Standards.        
    
 c.   Obtain the Silver Level on the ACT Work-Keys plus one of the following:  
  
            1) Earn a CPAS (Career Planning and Assessment System) score that meets the   
 attainment level assigned by Federal Perkins requirements. 
             2) Earn an approved Industry Certification as specified in the Career Pathway’s  
  Assessment Blueprint and in Appendix A-5 in the current edition of the    
 Mississippi Public School Accountability Standards. 
 
4.  U.S. History 
     a. Obtain a score of 17 or higher on the reading subject sub-score of the ACT. 
  b. Obtain an ASVAB AFQT score of 36 plus one of the following:   
  
             1) Earn a CPAS (Career Planning and Assessment System) score that   
  meets the attainment level assigned by Federal Perkins requirements.           
        2) Earn an approved Industry Certification as specified in the Career    
 Pathway’s Assessment Blueprint and in Appendix A-5 in the current edition of   
 the Mississippi   Public School Accountability Standards. 
 
      c.    Obtain the Silver Level on the ACT Work-Keys plus one of the following:      
 
            1) Earn a CPAS (Career Planning and Assessment System) score that meets   
 the  attainment level assigned by Federal Perkins requirements.        
          2) Earn an approved Industry Certification as specified in the Career Pathway’s             
 Assessment Blueprint and in Appendix A-5 in the current edition of the    
 Mississippi Public School Accountability Standards. 
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Board Policy JE: CELLULAR PHONE AND PROHIBITED DEVICES  
 
The Tunica County School District has determined that cell phones have limited or no educational 
value and their use may create a distraction to the learning environment. Student possession of cell 
phones in the Tunica County School District is not allowed. In addition to cell phones, other 
electronic devices not permitted on school grounds including the following: Beepers, CD Players, 
Cassette players, radios, pagers, PDA’s, Palm Pilots, I- PODs or any device not normally associated 
with the normal operation of school. 

Consequences for having any prohibited devices are as follows: 
 
School personnel will take possession of the device, send it to the Principal’s office, and parents will be 
notified to pick up the device. 
  
A parent/guardian will have to pick up the device between the hours of 3:00 p.m.- 4:00 p.m.  
 
The District is not responsible for the cell phones/communication devices lost or misplaced while in its 
possession due to confiscation from a student.  
 
If the device is not picked up in a timely manner, i.e., after the expiration of the days that the school will 
be in possession of the device, or, in the case of the device being confiscated for the remainder of the 
school year, within 30 days after the last day of school, the school will donate the device to charity.  
 

Proposed Board Policy IFBGAB: Student Social Media Policy:   
 

Social media is a form of electronic communication through which users create online communities 
to share information, ideas, personal messages, and other content such as videos. 

 
All students of the Tunica School District who participate in social media, more specifically, social 
networking websites such as, but not limited to, blogs, YouTube, MySpace, FaceBook, Twitter, 
Instagram, etc. shall not post any data, documents, photos or inappropriate information on any 
website that might result in a disruption of classroom activity. The determination of appropriateness 
will be made by the school administration and/or Superintendent. 

 
Access of social networking websites for individual use during school hours is prohibited. Nothing in 
this policy prohibits students from the use of educational websites. 
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Board Policy JCAA: DUE PROCESS  
 
Any student accused of a violation of this student code will be disciplined subject to the 
handbook. Each student shall be fully informed of their rights by the law and by the policies 
of the Tunica County School District. If the student conduct warrants placement in the 
Alternative School the student file shall be referred to the Alternative School Screening 
Committee before hearing is held.  
 
Alternative School Screening Committee 

 
The Alternative School Screening Committee shall consist of the Director of the Alternative 
School, an administrator and counselor from the middle and the high school. The Alternative 
School Screening Committee shall screen potential students for placement at the Alternative 
School according to the district Discipline Policy. 
 

The Alternative School Screening Committee shall screen potential students for placement 

at the Alternative School that have not been referred because of misconduct. These may 

include: 

 Students new to the district currently assigned to an alternative school 
placement from the previous district 
 Students returning to the district from the juvenile justice system. 
 Other students referred by the principal 

 
Student Disciplinary Hearing 

 
Disciplinary hearings shall be conducted for any out of school suspension for 5 days or more 
and recommendations based on noted offenses. These may be acts which result in violence 
to another person. The hearing process must be completed within five (5) days of the 
incident.  
 
The Principal/Assistant Principal shall:  
 Make arrangements for the disciplinary hearings.  
 Contact the parent and inform them of the date, time and place of the disciplinary hearing.  
 Give the parent/student a copy of the Notice of Disciplinary Hearing.  
 Arrange for the Disciplinary Hearing Committee to conduct the hearing.  

 Collect statements from staff, students and others involved with the incident.  
 Complete all paperwork necessary to conduct the disciplinary hearing.  
 Ensure that the hearing process is completed within five (5) days of the incident 
 
Documents Required for a Disciplinary Hearing:  

 Attendance records  
 Discipline records history  
 Grades/report card  
 IEP manifestation meeting for SPED students  
 Statements from individuals involved with incident  

 Other documents necessary to complete the hearing  
 
The Disciplinary Hearing Committee  
The Disciplinary Hearing Committee shall be comprised of administrators from other schools 
within the district, and/or counselor and special education director. The hearing committee 
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shall not be comprised of the same administrator for each hearing.  
 
The Disciplinary Hearing Committee shall:  

 Make a decision based upon the evidence accordance to the school district guidelines.  
 Give the principal and parents/guardians a copy of the decision.  
 Inform parents/guardians about the appeal process.  
 Make arrangements appeal with the Superintendent of Education or his designee if 

necessary.  
 
The Appeal Process  
The decision of the Disciplinary Committee may be appealed by the principal or 
parents/guardians to the Superintendent of Education or his designee. The appeal must be 
received within five (5) days of the decision of the Disciplinary Hearing Committee. The 
appeal form will be completed by the parent/guardian and given to the Superintendent of 
Education or his designee for processing.  
 
Notification 
The notice of the time and place of the hearing shall be given in writing to the 
student/parent and principal. The hearing must be held, a decision rendered, and notification 
of the decision must be provided to the parents and/or student and the principal no later 
than ten (10) days after the beginning of the suspension. Notification of the decision shall 
include a statement of the right of either party within five (5) days after receiving the 
decision to request an appeal to the board.  
 
Appeal to Board Review  

 If a request for an appeal is made by either the parent or the principal, the Board shall 
review the record and shall:  

 Affirm the decision of the Disciplinary Hearing Committee; or  
 Modify the decision to a lesser penalty; or  
 Modify the decision in any manner; or  
 Impose a more severe penalty than that of the hearing authority  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Case: 3:15-cv-00149-NBB-JMV Doc #: 1-1 Filed: 08/28/15 27 of 42 PageID #: 43



28 
 

 
BULLYING POLICY: Adopted: June 30, 2010 - Revised Feb. 13, 2013 

 
 
The Tunica County School District does not condone and will not tolerate bullying or harassing 
behavior. Bullying or harassing behavior is any pattern of gestures or written, electronic or verbal 
Communications, or any physical act or any threatening communication, or any act reasonably 
perceived as being motivated by any actual or perceived differentiating characteristic that (a) 
places a student or school employee in actual and reasonable fear of harm to his or her person' or 
damage to his or her property, or (b) creates or is certain to create a hostile environment by 
substantially interfering with or impairing a student's educational performance, opportunities or 
benefits. A "hostile environment" means that the victim subjectively views the conduct as bullying 
or harassing behavior and the conduct is objectively severe or pervasive enough that a reasonable 
person would agree that it is bullying or harassing behavior. Bullying or harassing behavior will not 
be condoned or tolerated when it takes place on school property, at any school-sponsored function, 
or on a school bus, or when it takes place off school property when such conduct, in the 
determination of the school superintendent or principal, renders the offending person's presence in 
the classroom a disruption to the educational environment of the school or a detriment to the best 
interest and welfare of the pupils and teacher of such class as a whole.  
 
The Tunica County School District will make every reasonable effort to ensure that no student or 
school employee is subjected to bullying or harassing behavior by other school employees or 
students. Likewise, the District will make every reasonable effort to ensure that no person engages 
in any act of reprisal or retaliation against a victim, witness or a person with reliable information 
about an act of bullying or harassing behavior. The District encourages anyone who has witnessed 
or has reliable information that a student or school employee has been subject to any act of 
bullying or harassing behavior to report the incident to the appropriate school official.  
 
The School Board directs the superintendent or designee to design and implement procedures for 
reporting, investigating, and addressing bullying and harassing behaviors. The procedures should 
be appropriately placed in District personnel policy handbooks, school handbooks that include 
discipline policies and procedures, and any other policy or procedure that deals with student or 
employee behavior. The discipline policies and procedures must recognize the fundamental right of 
every student to take "reasonable actions" as may be necessary to defend himself or herself from 
an attack by another student who has evidenced menacing or threatening behavior through 
bullying or harassing. Furthermore, the Tunica County School District defines "reasonable action" as 
promptly reporting the behavior to a teacher, principal, counselor, or other school employee when 
subjected to bullying or harassing behavior.  
 
Ref: SB 2015; Miss. Code Ann. § 37-7-301(e)  
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STUDENT COMPLAINTS OF BULLYING OR HARASSING BEHAVIOR 
Adopted: June 30, 2010 – Revised Feb. 13, 2013 

 
Students and employees in the Tunica County School District are protected from bullying or harassing 
behavior by other students or employees. It is the intent of the Board and the administration to maintain 
an environment free from bullying and harassing behavior. This complaint procedure provides a process 
for filing, processing and resolving complaints of such conduct. Adherence to these procedures is 
mandatory. The failure of any person to follow these procedures will constitute a waiver of the right to 
pursue a complaint at any level, including review by the Board.  
 
I. Definitions  
 
Bullying or harassing behavior is any pattern of gestures or written, electronic or verbal communications, 
or any physical act or any threatening communication, or any act reasonably perceived as being 
motivated by any actual or perceived differentiating characteristic that (a) places a student or school 
employee in actual and reasonable fear of harm to his or her person or damage to his or her property, or 
(b) creates or is certain to create a hostile environment by substantially interfering with or impairing a 
student's educational performance, opportunities or benefits.  
 
A "hostile environment" means that the victim subjectively views the conduct as bullying or harassing 
behavior and the conduct is objectively severe or pervasive enough that a reasonable person would agree 
that it is bullying or harassing behavior.  
 
Bullying or harassing behavior will not be condoned or tolerated when it takes place on school property, 
at any school-sponsored function, or on a school bus, or when it takes place off school property when 
such conduct, in the determination of the school superintendent or principal, renders the offending 
person's presence in the classroom a disruption to the educational environment of the school or a 
detriment to the best interest and welfare of the pupils and teacher of such class as a whole.  
 

II. Procedures for Processing a Complaint - REVISED 

I.     Use the Alleged Bullying Report Form to immediately report any bullying behavior to a school 

official.  (This form is accessible via online or in the Counselor’s Office) 

II.     Within 24 hrs. school officials will investigate the bullying/harassing incident.  

III.    After an investigation, parents will be informed of bullying/harassing behavior immediately. 

IV.     If bullying/harassing behavior continues, a meeting will be held with parties at the school official’s 

discretion. 

V.       If a student/parent is not satisfied with school official’s decision, an appeal can be filed within 3 

days with the Superintendent. 

VI.     Superintendent has 5 days to meet with student/parent and make a written decision. 

VII.    If a party is not satisfied, an appeal can be filed with the School Board within 10 days.  Board will 

schedule a hearing at the next scheduled board meeting. 

VIII. Parents will receive written notification of the decision from the School Board within 10 days. 
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Board Policy JCD (2) :  Acts of Misconduct – Discipline Plan                         
 

The levels of behavior and disciplinary options are designed to protect all members of the educational 
community in the exercise of their rights and duties. The chart below displays what disciplinary action 
may be taken as a minimum and further explanation of maximum actions are included in the 
description of the Levels. These acts of misconduct include those student behaviors which disrupt the 
orderly educational process in the classroom or on the school grounds including the following:  

 

DISCIPLINE 
LEVELS 

1ST INCIDENT 2ND  INCIDENT 3RD INCIDENT 

LEVEL 1 Teacher Discipline 
and 

Contact Parent 
and 

Student Counseling 

Office Referral 
and 

Behavior Modification Plan 
and 

Teacher –Administrator 
Parent - Student 

Conference 

In School 
Suspension 
 (2 Days) 

And  
 Contact Parent 

LEVEL 2 In School 
Suspension 
 (3 Days) 

and 
Contact Parent 

and 
Student Counseling 

Out Of School Suspension 
(2 Days) 

and 
Contact Parent 

and 
Behavior Modification Plan 

 

Out Of School 
Suspension 
 (3 Days) 

And  
Contact Parent 

 

LEVEL 3 Out Of School 
Suspension 

(5 Days) 
and 

Contact Parent 
And 

Student Counseling 

Out Of School Suspension 
(10 Days) Pending 

Disciplinary Hearing With 
Referral To Alternative 

School 
and 

Contact Parent 
And 

Behavior Modification Plan 
 

Out Of School 
Suspension 

(10 Days) Pending 
Disciplinary 

Hearing With 
Referral Of 
Expulsion 

 
 

DISCIPLINE 
LEVELS 

1ST Occurrence 

LEVEL 4 Out Of School Suspension (10 Days) 
 Pending Disciplinary Hearing With Referral To 

Alternative School 
Parent Conference: The parent must bring the child back to 
school for a conference with the principal or administrative 

staff.   

LEVEL 5 Out Of School Suspension (10 Days) 
Pending Disciplinary Hearing  

Referral of Expulsion to the Superintendent and/or  
Board of Education 

Parent Conference: The parent must bring the child back to 
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school for a conference with the principal or administrative 

staff. 

 
**NOTE: Elementary Students are not referred to the Tunica County Alternative School. 
Elementary students will require a conference with the Parent(s), Principal, 
Administrative Staff, and/or Superintendent of Education.  
 

Level I 
1 – 1 Tardiness  
1 – 2 Running and/or making excessive noise in the hall or building  
1 – 3   Initiating or participating in any unacceptable physical contact (horse 
          playing) 
1 - 4     In an unauthorized area without pass (halls, etc.)  
1 - 5   Displaying any behavior which is disruptive to the orderly process of   education  
1 -6    Using forged notes or excuses 
1 -7    Failure to wear district adopted school uniform or violation of the school’s  
          dress code 
1 -8    Disruptive classroom behavior 
1-9     Abusive language 

Level II 
 

 2 - 1  Leaving the school grounds without permission  
 2 - 2  Skipping class  
 2 - 3  Insubordination, defiance of school personnel’s authority, disrespect  

   2 - 4 Cheating on tests or exams   
2 - 5 Unauthorized or inappropriate use of the internet, computers, or computer                 
  software  
2-6      Continuation of unmodified Level I- Behavior Modification Plan 

 
Level  III  
 

      3 - 1    Fighting, Instigating, Initiating of a fight  
     3 - 2    Gambling  
     3 - 3   Theft of personal and/or school property (Restitution shall be made regardless  
                     of other punishment) 
     3 - 4    Acts which threaten the safety and well being of student and/or staff  
     3 – 5   Extortion- use of intimidation, coercion or force  
      3 - 6    Exhibiting any hostile physical actions     
     3 - 7    Vandalism of personal and/or school property (Restitution shall be made    
            regardless of other punishment) 
           3 – 8   Using profane, obscene, indecent, immoral, or offensive language, gestures,      
                      and/or possession of obscene, indecent, immoral or offensive materials toward       
   students. 
           3 – 9    Refusal of punishment 
     3-10  Repeated refusal to follow administrator’s instructions 
     3-11  Sexual harassment 
     3-12  Trespassing or loitering on any school property while suspended 
     3-13  Disorderly conduct, out of control, throwing objects, yelling, screaming, loud    
             profanity 
          3 -14    Continuation of unmodified Level I and II – Behavior Modification Plan 
          3 -15    Bullying/Harassing Behavior of any form 
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Level  IV 
 

     4 - 1     Using profane, obscene, indecent, immoral, or offensive language, gestures; and/or  
                 possession of obscene, indecent, immoral or offensive materials directly toward a          
                 staff member 
     4 – 2    Gang Fighting (involvement of three or more students); Group Fighting 
     4 - 3     Matches, any forms of lighters 
     4 – 4    Using profane, obscene, indecent, immoral, or offensive language through social        
       media 
 

LEVEL V 
5 - 1  Possession, use or under the influence of alcohol, counterfeit drugs, illegal drugs, 

narcotics, controlled substance(s) or paraphernalia.  
5 – 2  Aggravated assault, assault/battery (resulting in serious injury) toward a student  
5 - 3     Assault/battery against a school employee   
5 - 4     Sexual assault /battery toward students 
5 - 5     Sexual assault/battery toward school employee    
5 – 6     Possession and/or use of tobacco products (including smokeless tobacco)   

    5--7      Destructive Devices, weapon(s) possession or use of such as a knife, gun, ice picks,        
                brass knuckles or any form of a weapon or object that may be used to do bodily harm,  
                etc. 
    5 – 8     Sale or distribution, or conspiring to sell counterfeit drugs, illegal drugs/alcohol,  
                narcotics or controlled substance(s).  
    5 – 9    Students are prohibited from wearing, displaying, or possessing in any manner on school   
                property or at school-sponsored events clothing, apparel, accessories, drawings, or   
                messages associated with any gang or social club that is associated with criminal   

            activity, as defined by law enforcement agencies. 
           
In addition to these penalties, provisions of the Mississippi Criminal Code are applicable to illegal 
behavior. Principals are required to report illegal activities to the proper authorities. 
Reference: Mississippi Code of 1972; Section 37; §37-9-14, §37-11-18, §37-11-29 

Any student in violation of the above shall be suspended by the principal for five to ten days and 
ordered to appear for a disciplinary hearing with referral to Alternative School.  

Board Policy JDB: CORPORAL PUNISHMENT  
  
Reasonable corporal punishment of a student is permitted as a disciplinary measure in order to 
preserve an effective educational environment which is free from disruption and is conducive to 
furthering the educational mission of the Tunica County Schools. The Superintendent shall establish 
and enforce these rules which are consistent with the following requirements:  

1. Corporal punishment shall be administered only after other methods have failed.  
2. Any corporal punishment shall be reasonable and moderate and may not be administered 

maliciously or for the purpose of revenge.  
3. Corporal punishment shall be administered by the Superintendent of Education, Principals, 

and Assistant Principals, in the presence of another certified/classified employee. Both 
employees shall sign the discipline form. The witness shall be informed of the charges 
against the student.  

4. No corporal punishment shall be administered in the presence of other students. This 
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includes hallways and classrooms. Among the suggested private locations would be the 
principal's office, lounge, or vacant teacher's room.  

5. Any paddle used for the purpose of corporal punishment shall be no more than 18 inches in 
length, no more than 6 inches in width, and no more than 1 1/8 inch in thickness, and must 
be approved by the building principal.  

6. Corporal punishment is to be administered to the buttocks only and must not be excessive. A 
maximum of three (3) licks (swats) is highly recommended. In instances where corporal 
punishment is refused, suspension or placement in "In School Suspension," or schedule for 
hearing for Alternative School shall be administered.  

7. Students may be detained by the principal only when a productive purpose is achieved 
through its use. The principal who wishes to detain a student shall notify the parent one day 
prior to detention.  

8. In all cases where corporal punishment is administered, a discipline form containing the 
following information shall be completed:  
a. Student's name  
b. Date  
c. Details of specific incident for which punishment was administered  
d. Number of swats administered  
e. Signature of person administering punishment  
f. Signature of witness  
g. Signature of student  

9. Special student's suspension/punishment will be administered according to Federal Court 
requirements.  

 
If corporal punishment must be administered to one individual more than two (2) times in any 
school session, a suspension or some other approved form of punishment by the principal may 
follow.  
 
Corporal punishment shall not be administered to any child who does not have a parental approval 
form on file with the principal of the school. Any parent who objects to his/her child being paddled 
by the school personnel shall file written objections with the principal. Suspension or some other 
approved form of punishment of the student shall be the alternative punishment for the students 
whose parents have filed written objection to the paddling of their child.  
 

GANG ACTIVITY OR ASSOCIATION  Board Policy: JCBB 

A student(s) will not be allowed to initiate or become involved in activities or conduct which 
threatens the safety and well-being of others or property on school premises or which disrupts 
or threatens to disrupt the school environment. The use of words or symbols that tend to 
disrupt the school environment or to encourage violations of school policy or which threaten 
the safety and well-being of others on the school premises will not be allowed. 

An individual or individuals who are initiating, advocating, or promoting activities which 
threaten the safety or well-being of persons or property on school grounds or which disrupt 
the school environment are harmful to the educational process. The use of hand signals, 
graffiti, or the presence of any apparel, jewelry, accessory, or manner of grooming which, by 
virtue of its color, arrangement, trademark, symbol, or any other attribute which indicates or 
implies membership or affiliation with such a group, presents a clear and present danger. This 
is contrary to the school environment and educational objectives and creates an atmosphere 
where unlawful acts or violations of school regulations may occur. 
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No student shall actively participate or wear clothing or other indications of membership in an 
organization which advocates violence or hatred toward any group of students and other 
individuals, or an organization which either intends to or does disrupt the educational process 
through its purpose or actions. 

Incidents involving initiations, hazing, intimidation, and/or related activities of such group 
affiliations which are likely to cause bodily danger, physical harm, or personal degradation or 
disgrace resulting in physical or mental harm to students are prohibited. 

The school district shall enforce the above rule and attempt to ensure that any student wearing, 
carrying, or displaying gang paraphernalia or exhibiting behavior or gestures which symbolize 
gang membership and/or participation in activities which intimidate or affect the attendance 
of another student shall be subject to appropriate disciplinary action, in accordance with the 
disciplinary ladder. 

 
BOARD POLICY JDD: SUSPENSION  
 
DEFINITIONS    
 
"Suspension" is the denial of the privilege of attending school in the district imposed after due 
process upon any student of the district at the direction of the principal of the school in which the 
student is enrolled.  A suspended student may return to school following the expiration of the 
suspension period without application for readmission but may be required to be accompanied, on 
return to school, by a parent, legal guardian or custodian.    
 
A "suspension" includes the denial of the privilege of participating in or attending any school-related 
activity for the period of the suspension.  Further, suspended students shall not trespass upon any 
other school campus or enter into any other school building except for a pre-arranged conference 
with a principal.     
 
DISRUPTION OF THE EDUCATIONAL PROCESS 
The superintendent and principal of a school shall have the power to suspend a pupil for good 
cause, including misconduct in the school or on school property, as defined in Section 37-11-29, on 
the road to and from school, or at any school-related activity or event, or for conduct occurring on 
property other than school property or other than at a school-related activity or event when such 
conduct by a pupil, in the determination of the superintendent or principal, renders that pupil's 
presence in the classroom a disruption to the educational environment of the school or a detriment 
to the best interest and welfare of the pupils and teacher of such class as a whole, or for any 
reason for which such pupil might be suspended, dismissed, or expelled by the school board under 
state or federal law or any rule, regulation or policy of the local school district.  However, such 
action of the superintendent or principal shall be subject to review by and approval or disapproval 
of the school board.  If the parent, guardian or other person having custody of any child shall feel 
aggrieved by the suspension or dismissal of that child, then such parent, guardian or other person 
shall have the right to a due process hearing.  The parent or guardian of the child shall be advised 
of this right to a hearing by the appropriate superintendent or principal and the proper form shall 
be provided for requesting such a hearing.   ' 37-9-71 (2000)      The board may, upon request of the 
parent, legal guardian or custodian of a suspended student, review a student's suspension.  
Requests for review must be made in accordance with board procedure, Policy JCAA.   In all cases 
of suspension the parent, legal guardian, or custodian shall be notified in writing within 24 hours of 
such suspension giving the reason therefor.  If a student is to be sent home during normal school 
hours, a parent or guardian shall be notified before the student is dismissed.  No student shall be 
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sent home during normal school hours unless a parent, guardian, or custodian has first been 
notified. All suspensions shall be handled in accordance with the procedures in JCAA - Due 
Process.        
 
SPECIAL EDUCATION STUDENTS      
As provided under Section 2 of Senate Bill 2506 (1999 Legislative Session), "Educational services 
for children with disabilities who have been suspended or expelled from school shall be provided 
based on the requirements of IDEA, applicable federal regulations and state regulations." The 
principal shall report any student suspensions or student expulsions to the school attendance officer 
when they occur.    
 
Board Policy JDE: EXPULSION   
 
The principal may recommend expulsion of a student or students to the Superintendent of 
Education for committing any of the offenses identified as expellable offenses in the discipline plan 
JDA.  Afterwards, the superintendent may accept the recommend for expulsion or may modify the 
principal’s recommendation.  The student shall remain at the Tunica County Alternative Learning 
Center until a final decision is made. The parent or guardian of the child reserves the right to 
appeal the decision before the Board of Education.     
 
 
DEFINITIONS    
1. "Expulsion" is the denial of school attendance for a specified minimum period of time or for an 

unspecified period of time, but in no event less than one calendar year, after which time a 
student may be readmitted only upon application and with approval by the board in 
accordance with Policy JDG, Readmission and Denial of Readmission.    
  

2. "Limited expulsion" is the denial of school attendance for the remainder of the school year.  A 
principal may recommend a limited expulsion when a student who has been suspended 3 
times during the same school year commits a fourth offense or in circumstances otherwise 
proper for such action.  The student may be readmitted the following school year only upon 
application and with approval by the board in accordance with Policy JDG.   

 
AUTHORITY TO EXPEL       
As provided by statute, this superintendent has the power, authority and duty to delegate student 
disciplinary matters to appropriate school personnel.   ' 37-9-14 (r)       When a principal determines 
that a student has violated one or more of the specific standards of conduct described in the 
discipline plan, he may recommend expulsion of the student to the superintendent.       Should the 
superintendent elect to expel the student, he shall arrange for a board meeting to hear the 
matter.       BOARD AUTHORITY       As provided by statute, this school board has the power, authority 
and duty:   
1. To suspend or to expel a pupil or to change the placement of a pupil to the school district's 

alternative school or home-bound program for misconduct in the school or on school 
property, as defined in Section 37-11-29, on the road to and from school, or at any school-
related activity or event, or for conduct occurring on property other than school property or 
other than at a school-related activity or event when such conduct by a pupil, in the 
determination of the school superintendent or principal, renders that pupil's presence in the 
classroom a disruption to the educational environment of the school or a detriment to the 
best interest and welfare of the pupils and teacher of such class as a whole, and to delegate 
such authority to the appropriate officials of the school district.  ' 37-7-301 (e)  (2000)  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2. To support, within reasonable limits, the superintendent, principal and teachers where necessary 
for the proper discipline of the school.  ' 37-7-301 (g)  (2000)       The board shall review and 
make a final decision on all recommendations of expulsion made by the superintendent or a 
principal.   

 
Any student in any school who possesses any controlled substance in violation of the Uniform 
Controlled Substances Law, a knife, handgun, other firearm or any other instrument considered to 
be dangerous and capable of causing bodily harm or who commits a violent act on educational 
property as defined in Section 97-37-17, Mississippi Code of 1972, shall be subject to automatic 
expulsion for a calendar year by the superintendent or principal of the school in which the student 
is enrolled; provided, however, that the superintendent of the school shall be authorized to modify 
the period of time for such expulsion on a case by case basis. Such expulsion shall take effect 
immediately subject to the constitutional rights of due process, policy JCAA, which shall include the 
student's right to appeal to the local school board. 
  
SPECIAL EDUCATION STUDENTS        
As provided under Section 2 of Senate Bill 2506 (1999 Legislative Session), "Educational services 
for children with disabilities who have been suspended or expelled from school shall be provided 
based on the requirements of IDEA, applicable federal regulations and state regulations."  When a 
student is expelled, the parent, legal guardians or custodians must be notified immediately on a 
form provided by the superintendent for such purpose.  When a student is expelled for the 
commission of a crime or other unlawful activity or violent act, the reporting requirements of Policy 
JCBF is applicable.       The superintendent or his designee shall report all expulsions to the school 
attendance officer when they occur.        
 
READMISSION        
Any student who has been expelled, for whatever reason, must apply to the board for readmission 
to the regular school program in accordance with Policy JDG, Readmission and Denial of 
Readmission.  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Proposed UNIFORM AND GROOMING CODE: Policy: JCDB 
 

- GRADES PRE-K THROUGH 12 - 
 

Student Dress Code 
The District’s dress code is established to teach grooming and hygiene, prevent disruption, and 
minimize safety hazards. Any disruptive or distractive mode of clothing or appearance that 
adversely impacts the educational process is not permitted. The students MUST follow the 
following guidelines: 
 
Shirts:  All shirts will be a traditional uniform style shirt with a collar that can properly be tucked 
into pants/skirts (with the exception for medical reasons). A solid white or black undershirt free 
of graphics or writing may be worn under the uniform shirt.   
 
Pants/Skirts/Bottoms:  All pants/skirts/bottoms must be a uniform style bottom and worn 
properly at the waist knee-length pants or skirts shall be no shorter than the top of the knees. 
 
Shoes/Socks/Stockings/Tights: Shoes can be any color and must completely cover the feet 
{example: gym or casual shoes and boots} with solid color (black, brown, and white only) socks, 
stockings, or tights and shoestrings.  
 
Belts: Belts must be a solid color (black, brown, or white) and properly worn through belt loops.  
 
Jewelry/Accessories: Females may wear earrings (no dangling jewelry) no larger than one inch 
in diameter (the size of a quarter); only one earring or stud may be worn in each ear. 
 
Males may not wear any form of earrings or piercing during school hours. 
 
Headgear: Knit or sweater caps without bills, tails or ties are the only acceptable headgear and 
cannot be worn inside of the classroom.   
 
Jackets/Coats/Hoodies: Jackets/Coats/Hoodies that completely open and close down the front 
and zips, buttons, or snaps are acceptable and must be before entering and during the duration of 
class. 
 
Travel Wear: The principal will determine the appropriate attire for school related travel and/or 
field trips. 
 
Special Classes : The Principal will designate a weekday for JROTC, Health Science and other 
classes, clubs, or organizations to wear the designated attire. 
 
Special Days: The Principal may periodically designate a special day to deviate from the uniform.  
Any item symbolic of gang activity, inappropriate language, drugs, alcohol, etc. will not be allowed. 
 
New and Transfer Students 
New and transfer students will be given five (5) days from the date of enrollment to obtain the 
required uniform. This includes alternative school placement. 
 
Student non-compliance of the dress code will result in disciplinary actions. 
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Revised/Adopted: August 13, 2014 

Uniform and Grooming Code – Grades Pre-k through 12th Grade 

Tunica County School District has adopted the following uniform policy. 

Item of 
Clothing 

All Elementary 
Schools 

Tunica Middle 
School 

Rosa Fort 
High School 

Shirt  Navy or Red 
Uniform Style Shirt 
(Alternating days)  

Red  
Uniform Style Shirt 

Black or White 
Uniform Style Shirt 

Pants/Skirts 
 

Tan 
Uniform Style 

Bottom 
 

  

Navy Blue 
Uniform Style 

Bottom 
 
 

Tan 
Uniform Style Bottom 

 
 
  

Shoes: 
 

Any Color Any Color Any Color 

Shoestrings  Black, White, or 
Brown 

 

Black, White, or 
Brown 

 

Black, White, or Brown 
 

Belt  Black, White, or 
Brown 

 

Black, White, or 
Brown 

 

Black, White, or Brown 
 

Socks  Black, White, or 
Brown 

 

Black, White, or 
Brown 

 

Black, White, or Brown 
 

Jewelry/Accesso
ries  

Females: 
One stud/hoop per 
 Ear not to exceed 
one inch in 
diameter (the size 
of a quarter and no 
dangling jewelry) 
Boys:  
Earrings not 
permitted 
 

Females: 
One stud/hoop per 
 Ear not to exceed 
one inch in 
diameter (the size 
of a quarter and no 
dangling jewelry) 
Boys:  
Earrings not 
permitted 
 

Females: 
One stud/hoop per 
 Ear not to exceed one 
inch in diameter (the 
size of a quarter and 
no dangling jewelry) 
Boys:  
Earrings not permitted 
 

Headgear 
(Winter 
Only) 

Knit/Sweater hats Knit/Sweater hats 
(Blue or red is not 
allowed) 

Knit/Sweater hats 
(Blue or red is not 
allowed) 

 

 

 

 

 

Case: 3:15-cv-00149-NBB-JMV Doc #: 1-1 Filed: 08/28/15 39 of 42 PageID #: 55



40 
 

Uniform and Grooming Code – Alternative School & GED: 

Tunica County School District has adopted the following uniform policy. 

Item of 
Clothing 

 
GED 

Alternative School 
Attire for 

Tunica Middle 

Alternative School 
Attire for 

Rosa Fort High 

Shirt  Gold 
Uniform Style Shirt 

Hunter Green 
Uniform Style Shirt 

Hunter Green 
Uniform Style Shirt 

Pants/Skirts 
 

Tan 
Uniform Style 

Bottom 
  

Navy Blue 
Uniform Style Bottom 

 

Tan 
Uniform Style Bottom 

  

Shoes 
 

Any Color Any Color Any Color 

Shoestrings  Black, White, or 
Brown 

 

Black, White, or Brown 
 

Black, White, or Brown 
 

Belt  Black, White, or 
Brown 

 

Black, White, or Brown 
 

Black, White, or Brown 
 

Socks  Black, White, or 
Brown 

 

Black, White, or Brown 
 

Black, White, or Brown 
 

Jewelry/Accesso
ries  

Females: 
One stud/hoop per 
 Ear not to exceed 
one inch in 
diameter (the size 
of a quarter and no 
dangling jewelry) 
Boys:  
Earrings not 
permitted 
 

Females: 
One stud/hoop per 
 Ear not to exceed one inch 
in diameter (the size of a 
quarter and no dangling 
jewelry) 
Boys:  
Earrings not permitted 
 

Females: 
One stud/hoop per 
 Ear not to exceed one inch 
in diameter (the size of a 
quarter and no dangling 
jewelry) 
Boys:  
Earrings not permitted 
 

Headgear 
(Winter 
Only) 

Knit/Sweater hats Knit/Sweater hats 
(Blue or red is not allowed) 

Knit/Sweater hats 
(Blue or red is not allowed) 

 
 

Violations of the District Uniform policy is a Level I offense.  Discipline will be given 
according to the rules and procedures that are required for Level I offences.
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Board Policy IDFA: INTERSCHOLASTIC ATHLETICS 

  

This school board has the power, authority, and duty to provide athletic programs and other 

school activities and to regulate the establishment and operation of such programs and activities.  

' 37-7-301(q) (1996)    

 

This district shall not permit any student in grades K-6 to participate in any interschool 

competitive sports program of a varsity pattern with scheduled games and a championship.    

 

Furthermore, said district or school shall not allow the school name to be used by others in 

designating the identity of such a team.    

 

The Tunica County School District will not grant permission for any student to participate in any 

school-related activity which would require an absence that would exceed five (5) per class and/or 

twenty (20) total class periods during the school year. 

 

When required, students participating in extra- and co-curricular activities must have on file at the 

school written parent consent and liability waiver forms. In order to participate in any extra- or co-

curricular activity, the student must attend school for at least three class periods on the day of the 

scheduled activity. 

 

In determining eligibility for tryouts and participation in student activities, students must have a 

grade point average of at least “C” and the GPA must not be below 2.0 on a 4.0 scale as specified 

in MS Code 37-11-65.  

 

No student in the Tunica County School district shall be retained at any grade level for the purpose of 

extending eligibility for participating in athletics or any other school activity. 
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